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Felix Ji

Director of Enterprise Solutions
BIPO
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Senior Finance Manager
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l  Our Global Footprint
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An Asia-Based Global HR Tech & Service Provider. BIPO




Awards & Accolades

Everest Group

PE/K.

MULTI-COUNTRY PAYROLL SOLUTIONS — APAC

¢c0c¢

' HumanResoum?
' HR VENDORS
OF THE YEAR 2022

* Best Employee Experience Platform - Hong Kong

Gold

» Best HR Management System (Enterprise) - Malaysia
« Best HR Management System (SMB) - Malaysia

« Best Attendance Automation System - Malaysia

HUMAN CAPITAL &
PERFORMANCE AWARD

2022

Human Capital & Performance Awards 2022 - Indonesia

Best HC Technology Strategy (System Provider Industries)

Best Overseas Strategy (System Provider Industries)

HRM Asia Readers’ Choice Awards 2022 Best HR Tech

¢ Cloud Solution - Gold

* Time & Attendance Management System - Gold

* Human Resource Information System - Silver

* Payroll Solution - Silver

PERGHARGAAN

BEST
EBEST

AWARD
2022

Best of the Best Awards — Indonesia

* HR Tech - HR Outsourcing

BIPO



Our Technology & Innovation Center

SI nga pore R&D Centre R&D Centre
APAC Headquarters = ‘ China Malaysia
Global Innovation Hub il |

* Al & Machine Learning

* Robotics Process Automation
R&D Centre

Indonesia

* Blockchain Technology

mmmmm

BIPO



Our Products & Services
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BIPO | Make Life Easier.

Felix Ji
Director of Enterprise Solutions, BIPO

B4 : felix.ji@biposervice.com

Alex Lau
Senior Finance Manager, BIPO

DA : alex.lau@biposervice.com
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