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in Taiwan and key chuhges in the Iatest

Labor Code~:

As the seventh largest Asian economy, Taiwan is considered the most technologically advanced computer microchip maker in the world.

From the mid-1980s, Taiwan has been one of the largest manufacturers of electronic components and computer peripherals. These are also

considered two key areas of international strength of Taiwan's Information Technology industry.

Taiwan Individual Income Tax

While no changes have been made, here is an overview of individual income tax rates in Taiwan :

Rates

Individual income tax rate taxable income Rate
Up to NTD 540,000 5%

540,001 - 1,210,000 12%

1,210,001 - 2,420,000 20%

2,420,001 - 4,530,000 30%
Over NTD 4,530,000 40%

Capital gains tax rate Same as individual income taxe rates
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Income Tax Compliance for Individuals

1. Tax Year — based on calendar year
2. Filing status — income of taxpayer, taxpayer’s spouse and dependents must be consolidated and reported on a single tax return.
3. Filing and payment
¢ Aresident individual must file an income tax return and pay any tax due in May of the following tax year. This applies to non-residents
present in Taiwan for more than 90 days.

¢ Tax on employment income is withheld by the employer

¢ Resident employees may elect for tax to be withheld either in according to the schedule below or a a flat monthly rate of 5%

Rates
Type of payment Residents Nonresidents

Company Individual Company Individual

Dividends 0% 0% 21% 21%
Interest 10% 10% 15%/20% 15%/20%

Royalties 10% 10% 20% 20%

Fees for technical services 0% 0% 20% 20%

4. Penalties

A late payment penalty of 1% of the unpaid amount calculated every two days (up to a max. of 15% of the unpaid amount will apply. Late
payment interest will begin to accrue 30 days after the payment due date. For unreported income, a maximum penalty of twice the under-
paid tax amount will apply. This may be increased up to three times to the tax underpaid if the income tax is not filed or filed late.

Highlights of Recent Changes Made

In response to the changing global economic environment, the Ministry of Labour, Republic of China (Taiwan) has gradually implemented a
series of changes to better protect the needs of its working population :

¢ Monthly Basic Wage

¢ Insured Salary Grading Table of Labor

¢ Table of Monthly Contribute Wages Classification Table of Labor Pension

List of the Covered Industry and Schedule of the Premium Rates for Occupational Accident Insurance

Adjustments in the insured salary adjustment has benefited 2.83 million workers under the existing labor insurance and employment insurance
schemes, while the monthly contribution wage adjustment benefited 1.14 million workers under the labor pension system.

1. Monthly Basic Wage
Adjusted monthly basic wage from NT$23,100 to NT$23,800.
2. Insured Salary Grading Table of Labor
* The first grade of monthly insured salary of labor insurance was adjusted to NT$23,800.

¢ For full-time insured persons who were originally insured at a monthly salary of NT$23,100 in December 2019, their insured salary under
labor insurance and employment insurance was adjusted to NT$23,800.

¢ This same adjustment also applied to the full-time workers whose monthly contribution wage was lower than the basic wage.
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3. Table of Monthly Contribution Wages Classification Table of Labor Pension

Table of Monthly Contribution Classification of Labor Pension

Promulgated by Ministry of Labor with Order Lao-Dong-Fu-3-Tzu-No. 1080136084 on October 30, 2019 and shall become effective on January 1, 2020

Rank

Group 1

Group 2

Group 3

Group 4

Group 5

Group 6

Grades

-~ o U e W N

o oo

11
P2
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35

Real Wages/Income from
Professional Practice

~NT.$ 1,500
N.T.$ 1,501 ~ 3,000
N.T.$ 3,001~ 4,500
N.T.$ 4,501 ~ 6,000
N.T.$ 6,001 ~ 7,500
NT.$ 7,501 ~ 8,700
N.T.$ 8,701~ 9,900
N.T.$ 9,901 ~ 11,100

NT$ 11,101~ 12,540
N.T.$ 12,541 ~ 13,500
N.T.$ 13,501 ~ 15,840
N.T.$ 15,841 ~ 16,500
N.T.$ 16,501 ~ 17,280
N.T.$ 17,281 ~ 17,880
NT.$ 17,881 ~ 19,047
N.T.$ 19,048 ~ 20,008
N.T.$ 20,009 ~ 21,009
N.T.$ 21,010 ~ 22,000
N.T.$ 22,001 ~ 23,100
N.T.$ 23,101 ~ 23,800
N.T.$ 23,801 ~ 24,000
N.T.$ 24,001 ~ 25,200
N.T.$ 25,201 ~ 26,400
N.T.$ 26,401 ~ 27,600
N.T.$ 27,601 ~ 28,800
N.T.$ 28,801 ~ 30,300
N.T.$ 30,301 ~ 31,800
N.T.$ 31,801 ~ 33,300
N.T.$ 33,301 ~ 34,800
N.T.$ 34,801 ~ 36,300
N.T.$ 36,301 ~ 38,200
N.T.$ 38,201 ~ 40,100
N.T.$ 40,101 ~ 42,000
N.T.$ 42,101 ~ 43,900
N.T.$ 43,901 ~ 45,800

Monthly Contribution

Wages/Income from

Professional Practice
NT.$ 1,500
NT.$ 3,000
NT.$ 4,500
NT.5 6,000
NT.$7,500
NT.$ 8,700
NT.$9,900
N.T.$ 11,100
NT.$ 12,540
N.T.$ 13,500
N.T.$ 15,840
NT.S 16,500
NT.$17,280
N.T.$ 17,880
NT.$ 19,047
N.T.$ 20,008
N.T.$ 21,009
N.T.$ 22,000
N.T.$ 23,100
N.T.$ 23,800
N.T.$ 24,000
N.T.$ 25,200
N.T.§ 26,400
N.T.§ 27,600
N.T.$ 28,800
N.T.$ 30,300
N.T.$ 31,800
NT.$ 33,300
N.T.$ 34,800
N.T.$ 36,300
NT.$ 38,200
N.T.$ 40,100
N.T.$ 42,000
N.T.$ 43,900
N.T.$ 45,800

Rank

Group 7

Group 8

Group 9

Group 10

Group 11

Remarks:

Grades

36
37
38
39
40
41
ry)
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61

Real Wages/Income from
Professional Practice

N.T.$ 45,801 ~ 48,200
N.T.$ 48,201 ~ 50,600
N.T.$ 50,601 ~ 53,000
N.T.$ 53,001 ~ 55,400
N.T.$ 55,401 ~ 57,800
N.T.$ 57,801 ~ 60,800
N.T.$ 60,801 ~ 63,800
N.T.$ 63,801 ~ 66,800
N.T$ 66,801 ~ 69,300
N.T.$ 69,801 ~ 72,800
N.T.$ 72,801 ~ 76,500
N.T$ 76,501 ~ 80,200
N.T.$ 80,201 ~ 83,900
N.T.$ 83,901 ~ 87,600
N.T.$ 87,601~ 92,100
N.T.$ 92,101 ~ 96,600
N.T.$ 96,601 ~ 101,100
N.T.$ 101,101 ~ 105,600
N.T.$ 105,601 ~ 110,100
N.T.$ 110,101 ~ 115,500
N.T.$ 115,501 ~ 120,900
N.T.$ 120,901 ~ 126,300
N.T.$ 126,301 ~ 131,700
N.T.$ 131,701 ~ 137,100
N.T.$ 137,101 ~ 142,500
N.T.$ 142,501 ~ 147,900
N.T.$ 147,901 ~

Monthly Contribution

Wages/Income from

Professional Practice
N.T.$ 48,200
N.T.5 50,600
N.T.$ 53,000
N.T.% 55,400
N.T.$ 57,800
NT.$ 60,800
N.T.5 63,800
N.T.5 66,800
N.T.$ 69,800
N.T.$ 72,800
N.T.5 76,500
N.T.$ 80,200
N.T.5 83,900
NT.$ 87,600
NT.$92,100
N.T.5 96,600
N.T.$ 101,100
NT.$ 105,600
N.T.$ 110,100
N.T.$ 115,500
N.T.$ 120,900
N.T.5 126,300
NT.$ 131,700
N.T.$ 137,100
N.T.$ 142,500
N.T.S 147,900
N.T.$ 150,000

1. The table is provided in accordance with paragraph 5 of Article 14 of the

Labor Pension Act.

2. The amount of monthly contribution wages/income from professional
practice shown in the table is expressed in NTD(yuan). The amount in jiao is
rounded off to the nearest yuan.
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4. List of the Covered Industry and Schedule of the Premium Rates for Occupational Accident Insurance
e Occupational accident insurance premiums shall be paid by the employer.

¢ Workers who have no definite employer or who are self-employed shall pay 60% of the insurance premiums while the government subsi-
dies the remaining 40%

¢ Insurance premium rates for each industry are based on the List of the Covered Industry and Schedule of the Premium Rates for Occupa-
tional Insurance Injury.

On October 30, 2018, the Ministry of Labor (MOL) announced amendments which took effect starting January 1, 2019.

(a) As of 1 January 2019, the contribution rates and actuarial method is used to determine the applicable rate for each industry category
have been updated :

1. On and Off Duty Accident Premium — 0.07% (flat rate)
2. Industry (Business) Category Accident Premium — 0.14% (varies by occupation and risk factor)
3. Adding both rates together yields an average occupational accident insurance rate of 0.21%.

(b) The insurance premium rates for business entities with 70 or more employees are adjusted based on the frequency of occupational
accidents in accordance with the Regulations Governing Implementation of Labor Insurance Experience Rates for Occupational Accidents.

(c) Business Category premiums are calculated using the Experience Rate Schedule which is designed to take into account the risks
associated with certain workplaces and professions.

(d) Premiums are adjusted every three years by the ministry and submitted to the Executive Yuan for approval and implementation. The
covered industry categories used to calculate occupational accident insurance premium rates remain the same at 55 categories.

(e) Rate adjustment is based on the amount of occupational accident insurance payments, the total amount of insurance insured, etc.

Source:

Ministry of Labor, Republic of China (Taiwan) | Bureau of Labour Insurance, Ministry of Labour

Deloitte — International Tax, Taiwan Highlights 2020

Singapore | 18 June 2020

Attended by over 100 attendees, our regular webinar series featured Vivian Foo, Country Head of BIPO Malaysia in a specially
curated session on Malaysia’s Labour Law & Employment Regulations. The hour and a half session saw participants engage in a
lively Q&A session that touched on many aspects of Malaysia’s labour regulations.
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https://bit.ly/3hOJNuK
https://www.bli.gov.tw/en/0013179.html
https://bit.ly/2V7DFUB

Hong Kong | June 2020

Our Hong Kong office was abuzz with ac-
tivity at the recent launch of its case study.
To help businesses in Hong Kong embrace
digital adoption, the report touched on
improving productivity for a leading edu-
cation institute, detailing the benefits of
BIPO’s HRMS platform from the perspec-

Improved Productivity

tive of HR, Finance, and the employees. To ththeMorknince

download the case study, click here. How BIPO Helped  Leading

Education Institute in Hong Kong

www.biposervice.com

BIPO Participates in the ‘Southeast Asia Salon’ hosted by 36Kr Global

Developing globally has been a topic often mentioned in recent years, with Chinese capital being a huge influence in the foreign
market. Yet Chinese companies face more challenges when they plan overseas development, newly established enterprises find it
difficult to break through the dilemma of globalization. To further solve this matter, in a joint effort with KrASIA, 36Kr Global held
an online event called ‘Globiz | Developing in Southeast Asia’ on June 23. BIPO was invited to this event and Michael Chen, CEO
of BIPO shared his view on opportunities and challenges faced by Chinese companies when developing globally in Southeast Asia
during the roundtable discussion.

In the discussion, Michael first described the trend of Chinese companies going overseas, with companies getting more diversified
and countries chosen increasing. Singapore are selected by many companies as their first stop. However, the impact brought by
sudden change of the environment and the economy can be tremendous. Take 2020 as an example, the unexpected coronavirus
has eroded opportunities of many companies. But if you look at the trend in the long run, the future is going in the right direction
and will more companies will turn to globalization.

Then, Michael expressed his opinion that language and cultural differences are the crux of going global. Also, the concept of
globalization needs to be integrated with local experience because daily communication plays an important part when you try to
recruit talents locally. Only in this way can Chinese companies become successful and popular overseas in a rapid pace. To provide
more support for those enterprises going global, the overseas landing service uniquely brought to you by BIPO will meet the need

for human resources service and compliance requirements.

About Us

BIPO is a leading one-stop human resources provider in Asia Pacific, focused on providing organisations with innovative ways to manage complex
end-to-end HR processes. Through our cloud and mobile-based Human Resources Management system as well as industry-leading solutions such
as Payroll Outsourcing, Attendance Automation, Business Intelligence, HR Consulting, Recruitment & Business Process Outsourcing and Flexible
Employee Management, we help companies transform their HR operations to and beyond their expectations, while achieving business goals rela-
ted to cost and profitability.

Founded in 2004, our APAC headquarters is in Singapore and R&D centre in Indonesia. We have offices in Australia, China, Hong Kong, India, Japan,

New Zealand, Philippines, Vietnam, Taiwan and Thailand with business links in over 10 countries and regions.

hello@biposervice.com

www.biposervice.com B I PO
biposvc

bipo-svc
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